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City of American Canyon        June 2009 
 

SERVICE WORKER 
(Temporary) 

 
Class specifications are intended to present a descriptive list of the range of duties performed by 
employees in this class. Specifications are not intended to reflect all duties performed with a job. 

 
DEFINITION 
Under immediate supervision, to perform an array of general clean-up and maintenance 
tasks in various City departments and to provide assistance to regular workers engaged in 
skilled and semi-skilled work. Delivers and operates miscellaneous equipment as required.  
Work mainly involves performance of prescribed tasks in predictable order with minimal 
exceptions to standard procedures. 
 
DISTINGUISHING CHARACTERISTICS 
This is the temporary job class that is used for workload peaks and seasonal projects in a 
variety of field assignments.  Employees cannot work more than 1000 hours in a fiscal year. 
 
EXAMPLES OF DUTIES 
Duties may include, but are not limited to, the following: 
 

 Sweep, clean, and maintain buildings and other facilities.  

 Perform janitorial, ground, and facilities maintenance.  

 Disinfect and scrub toilet facilities and showers.  

 Assist in maintaining the City's infrastructure by picking up debris, clearing weeds, 
cleaning tanks, sedimentation basins, and screens and performing general manual 
labor duties as directed. 

 Prepare baseball and softball fields for games.  

 Deliver and operate equipment.  

 Assist in maintaining pool facilities.  

 Assist as necessary in special programs relating to recreation activities. 

 Set up for various events; monitor events including securing facilities after the event. 

 Perform related duties and responsibilities as required. 
 
EMPLOYMENT STANDARDS 
Ability to: 

 Perform a variety of physically demanding cleaning and maintenance tasks for extended 
periods of time.  

 Follow oral and written instructions.  

 Work day shift, night shift, and/or weekends.  

 Establish and maintain effective relationships with employees and the general public. 
 
Minimum Qualifications: 
 
Experience:  Some experience performing manual labor. 
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License Requirement: 
Possession of a valid California Class C Driver License at the time of the temporary hire. 
Individuals who do not meet this requirement due to a physical disability will be reviewed on 
a case-by-case basis. 
 
Physical Requirements: 
Work is performed in a typical outdoor environment on a year-round basis. (1) Mobility:  
frequent performance of heavy manual labor; frequent standing for long periods of time; 
frequent bending and squatting.   (2) Lifting:  frequent lifting up to 50 pounds; occasional 
lifting up to 75 pounds.  (3) Vision:  constant use of overall vision.  (4) Dexterity:  frequent 
grasping, holding, and reaching.  (5) Hearing/Talking:  frequent hearing and talking in 
person.  (6) Emotional/Psychological: frequent coworker contact; occasional working alone.  
(7) Environmental:  frequent exposure to loud noise; frequent exposure to chemicals, 
fumes, and other environmental substances. 
 
Other Requirements: 
Some positions may require evening, weekend, or other shift work. 
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APPROVED:         Date:       
    Human Resources Director 


