
  January 2016 
Benefits for City Employees 

GENERAL EMPLOYEES 
 

Benefits 

 2016 medical premium contributions by City: $679 for single; $1,356 for employee plus 1; $1,762 for full 
family coverage per month to be used towards purchase of health care plan from CalPERS. 

 Employees covered by another insurance plan may be eligible for $400 per month in lieu of health 
coverage. 

 Retiree health benefits currently provided at the same level as employees. 

 $258 “Cafeteria Plan” towards out-of-pocket medical health premium, if any, Life, Group LTD, Dental and 
Vision Insurance and an Employee Assistance Program.   

 Several “family friendly” benefits such as sick leave for dependent care, bereavement, and flexible work 
schedules. 

 
Paid Leave 
Vacation: 12 days = 0-3 years of service 
  15 days = 4-9 years of service 
   20 days = 10-15 years of service 
   24 days after 16 years of service 
Sick Leave: 12 days per year. 
Holidays: 15 paid holidays per year. 
Vacation Same as Cash: Eligible employees may convert a portion of their accumulated vacation to cash based on 
certain guidelines. 
 
Longevity Pay 
After the completion of 10 years = $100 per mo.; after the completion of 15 years = $150 per mo.; after the 
completion of 20 years = $200 per mo.; after the completion of 25 years = $250 per mo. 
 
Union Representation 
The City of American Canyon is an Agency Shop.  Positions subject to agency shop shall as a condition of 
continued employment, have 30 days from the date of hire to either join the union or pay an equivalent fee to an 
identified non-profit organization. 
 
Retirement Plan - CalPERS 2% @ 55 formula – CalPERS classic members. 
Employees are covered by the Public Employees’ Retirement Systems (PERS). Employees’ seven percent contribution 
is employee paid. This formula has single highest year compensation. 
 
Retirement Plan – CalPERS 2% @ 62 formula – CalPERS new members. 
• Three year average on final compensation 
• A pensionable income cap of $136,440 
 
The City provides deferred compensation programs in which employees may participate. 
 
Furloughs – General Unit MOU 
Section 34C. Effective July 1, 2015, there will be no furlough days.  However, all facilities except for 24-hour 
operations will be closed on the three (3) workdays preceding New Year’s Day.  Employees shall use vacation 
leave, compensatory time off, or unpaid time for the closure days. 


